
Five Sciences… 

focused on leadership and professional development 

DISC/ BEHAVIORS 
Success in life, work and relationships stems from understanding and having a sense of self – of deeply 
comprehending who you are, what you do and how you do it. 

12 DRIVING FORCES 
These motivators are the windows through which an individual views the world. These intrinsic 
motivations explain the key driving forces about someone’s on-the-job performance and why they act a 
certain way. 

ACUMEN 
Possessing a high level of acumen means someone has the ability to make good judgments and quick 
decisions due to their natural abilities and/or capacities. 

 SKILLS/ COMPETENCIES 
 Examines the level of development of 25 unique personal skills, ranking them from the most well           
developed skill to the one requiring the greatest level of further development. 

EMOTIONAL INTELLIGENCE (EQ): 
The ability to understand one’s own and other people’s emotions in the decision-making process is 
critical in facilitating high levels of collaboration and productivity and achieving superior performance 
in the workplace. 
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